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Ontological and epistemological aspects in the study of organizational change. Content, context,
process, and consequences concerning and related to organizational change. Main theoretical
approaches. Organizational change and discursivity. Success and failure: the paradoxical nature
of organizational change. Organizational change research approaches and methods.

Assessment Criteria:

Participation in class - discussions (15%)
Seminars (35%)

Final work - written (50%)
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