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Ad hoc problem solving and organizational routines. Organizational skills. The dynamic view of
routines: recursion and adaptation. Routines, organizational change, and dynamic capability in the
evolutionary view. The dynamic capabilities in the RBV vision. Dynamic capabilities as strategic
management. Imitation as a source of variation. The institutional environment as a source of
variation. Environmental selection as a source of variation. Relational capability as a source of
variation. Variations in the environment of industrial sectors and management of organizational
capabilities.

Assessment Criteria:
Class participation (10%)
Quizzes (10%)

Exercise resolution (10%)
Article development (40%)
Final exam (30%)
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