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Ementa: 

Characterization of multicultural organizations. Understanding contemporary global 
sociodemographic changes. Diversity study basead on interdisciplinary theoretical 
background. Analysis of different theoretical perspectives on diversity and inclusion in the 
organizational context. Methodological and epistemological aspects in research on diversity 
and inclusion. Examination of questions about black people’s and women’s careers. 
Discussion on populational ageing and ageism in the organizational context. 
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