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TEACHING PLAN 

Graduate Program: Business Management 

Course:  Academic Master’s      Professional Master's     Doctorate  

Discipline: Human Values and Management  Discipline code: ENST52457 

Professor: Maria Luisa M. Teixeira  
 

DRT: 1109486 

Workload: 48h  Credits: 4 Mandatory 
 Elective  

Syllabus:  
 

Individual Human Values. Organizational Values. Cultural Values. Values identification. Values 

measurement. The values influence on organizational practices. The values influence on 

management.  

Assessment Criteria: 
The evaluation of students' performance will be based on the fulfillment of deadlines, and the 

quality of the activities carried out throughout the course. The teaching and learning process will 

comprise the following basic procedures: reading, reflections on the readings, group discussions, 

plenary discussions, individual and group presentations, and individual work. For each lesson, 

students should prepare in advance up to ten slides on the texts read. The final work will be an 

individual theoretical or empirical article  
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