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Syllabus: 

Organisational and industry dynamics. Innovation across different industrial structures. Dynamic perspectives 

on organisational routines and capabilities. Processes of variation, selection and retention in organisations. 

Search strategies and sources of variation. Institutional dynamics and innovation. Innovation and inter-

organisational relationships. Dynamic capabilities of organisations. Innovation systems. Innovation, 

corporate responsibility and social value creation. 

Assessment Criteria: 
Class participation (50%) 
Article development (50%) 
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