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TEACHING PLAN 

 

Graduate Program: Business Management 

Course:  Academic Master’s Professional Master's  Doctorate 

Discipline: Diversity Inclusive Management Discipline code: ENST54922 

Professor: Darcy Mitiko Mori Hanashiro DRT: 1105666 

Workload: 32 Horas Credits: 2 Mandatory 
 Elective 

Syllabus: 
Global and national views on diversity, equality, and inclusion. Theoretical basis of diversity and 
inclusion studies in the organizational context. Racism, sexism, and ageism in organizations. 
Methodological and epistemological issues in diversity and inclusion research. Inclusion in the 
workgroup. Inclusive leadership. Organizational inclusion. Inclusion climate. Inclusive diversity 
management. 

Objectives: 
Analyze contemporary and classical concepts and theories of diversity and inclusion so the students 
can develop a theoretical framework for future manuscripts and/or their research projects. 

Program Content: 
Diversity: Global and national views on diversity, equality, and inclusion. Public Policy. 
Transforming the vision 

Theoretical bases of diversity studies 

Conceptualization of diversity, differences, diversity climate. 

Racism in the organizational context. 

Gender and ageism studies in organizations. 

Methodological and epistemological issues in diversity and inclusion studies Inclusion 

in organizations. Inclusive leadership. 

Inclusive diversity management. 

Methodology: 
The classes aim to provide an environment for discussion and critical reflection. The student is the 
protagonist of his learning process, and the teacher's role is to facilitate this process. The activities in 
each class can be the preparation of slides, critical synthesis of the texts, and a seminar. 

Evaluation Criteria: 
Final assessment (50%) 
Weekly activity (20%) 
Seminars (20%) Participation 
in class (10%) 
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