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Syllabus: Study of environments and processes of human development and training. 
Understanding of the leading theories underlying the studies on Training and Human 
Development at Work. Understanding the procedures and conditions for the Development of 
Competence at Work. Identification of the relationships between Human Development at Work, 
Corporate Education, and Sustainable Development. Analysis of the meanings of the training for 
sustainable human development in business schools. Emerging topics in Human Development 
and Training studies. Methods and perspectives of research in training and Human Development 
in business organizations and schools. 

Assessment Criteria: The evaluation of the course will be continuous and will be at the service of 
learning. It will take into account the student's ability to read, understand and evaluate texts; to 
discuss appropriately the topics covered by making reflections between the content under 
discussion and their own experiences; and, from there, to elaborate a final report that expresses 
its evolution during the discipline. 
Therefore, students will be evaluated continuously by criteria that include: 
Seminar Facilitation - 25% 
Participation and intermediate paperwork - 25% 
Final Report - 50% 
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